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If you ally obsession such a referred Vol People Builds That Leadership book that will allow you worth, get the unquestionably best
seller from us currently from several preferred authors. If you desire to funny books, lots of novels, tale, jokes, and more ﬁctions
collections are afterward launched, from best seller to one of the most current released.
You may not be perplexed to enjoy all book collections Vol People Builds That Leadership that we will unquestionably oﬀer. It is not
vis--vis the costs. Its nearly what you craving currently. This Vol People Builds That Leadership, as one of the most enthusiastic sellers
here will very be among the best options to review.
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How To Build Network Marketing Leaders Volume Two Activities and Lessons for MLM Leaders Fortune Network
Publishing Inc. Leadership is a learned skill. No one is a "natural-born leader." Babies aren't given a manual on how to be an adult.
Adulthood is learned from others. So how will we teach eager distributors to become leaders? By showing, participating, experiencing
... and of course, sharing stories. Yes, our distributors could imitate us to become leaders, but not everyone is created the same, with
the same set of skills or advantages. So there must be common lessons everyone can learn for leadership. Inside this book you will
ﬁnd many ways to change people's viewpoints, to change their beliefs, and to reprogram their actions. And when these three things
change, the results will naturally change too. Building leaders in your organization is the best investment in ﬁnancial security you can
make. The return on your investment is paid over and over again. And the earnings from developing one good leader could dwarf the
monthly payout of almost any retirement plan. Build your network marketing business faster, now. Order your copy now! How to
Build Network Marketing Leaders Volume One Step-by-Step Creation of MLM Professionals Fortune Network Publishing
Inc. Do you want to be a leader? Or, do you want more leaders on your network marketing team? The strength of your network
marketing business is measured in leaders - not in the number of distributors. Leaders are the long-term foundation of your business.
Everyone says they want to have more leaders, but how? How does one ﬁnd leaders? How does one create leaders? What are the
things we need to teach ordinary distributors to do in order to become leaders? Successful leaders have a plan. They want to duplicate
themselves as leaders. This plan doesn’t happen by accident. Follow this plan. Instead of wishing and hoping for leaders, this book will
give you the step-by-step activities to actually create leaders. Yes, there is a plan for building leaders and it is simple to follow.
Discover how to give ordinary distributors a leadership test to determine if they are ready to enter the path of leadership. Then, learn
how to start their training process with the biggest leadership lesson of all: problems. When you have an organization of leaders,
network marketing gets easier. Instead of spending the day with repetitive activities with distributors, you will enjoy the free time this
business oﬀers. Spend the time to build and create leaders, and then you will have the freedom to visit the beaches of the world. This
is the perfect book to lend to a new distributor who wants to build a long-term MLM business, and would like to know exactly how to
build it. Creating network marketing leaders should be the focus of every business-builder. Order your copy now! Leader to Leader
(LTL), Volume 75, Winter 2015 John Wiley & Sons Get insightful articles on leadership, management, and strategy written by
today's leaders with this award-winning journal. Brought to you by the Frances Hesselbein Leadership Institute, Leader to Leader
brings together a peerless selection of world-class executives, best-selling management authors, top consultants, and respected social
thinkers. Leader to Leader poses provocative questions that challenge your leadership assumptions and provides compelling evidence
powerful enough to change your leadership thinking while oﬀering thoughtful analysis of complex leadership issues. Leader to
Leader (LTL), Volume 73, Summer 2014 John Wiley & Sons Get insightful articles on leadership, management, and strategy
written by today's leaders with this award-winning journal. Brought to you by the Frances Hesselbein Leadership Institute, Leader to
Leader brings together a peerless selection of world-class executives, best-selling management authors, top consultants, and
respected social thinkers. Leader to Leader poses provocative questions that challenge your leadership assumptions and provides
compelling evidence powerful enough to change your leadership thinking while oﬀering thoughtful analysis of complex leadership
issues. Leader to Leader (LTL), Volume 80, Spring 2016 John Wiley & Sons HBR's 10 Must Reads on Leadership 2-Volume
Collection Harvard Business Press If you read nothing else on leadership, read these deﬁnitive articles from Harvard Business
Review. Leadership skills are not innate--they can be acquired and honed. HBR's 10 Must Reads on Leadership 2-Volume Collection
provides enduring ideas and practical advice on how to harness inspiring, transformational leadership qualities and spearhead change.
Bringing together HBR's 10 Must Reads on Leadership, Vol. 1 and HBR's 10 Must Reads on Leadership, Vol. 2, this collection includes
twenty articles selected by HBR's editors and features the indispensable article "What Makes an Eﬀective Executive" by Peter F.
Drucker. From timeless classics to the latest game-changing ideas from thought leaders Jim Collins, Daniel Goleman, John Kotter, and
more, HBR's 10 Must Reads on Leadership 2-Volume Collection will inspire you to: Identify areas for personal growth Develop a more
dynamic and sophisticated communication style Transform yourself from a problem solver to an agenda setter Embrace the
challenges of adaptive work Draw strength from adversity Build trust with and among your fellow employees Inspire others to give
their all HBR's 10 Must Reads paperback series is the deﬁnitive collection of books for new and experienced leaders alike. Leaders
looking for the inspiration that big ideas provide, both to accelerate their own growth and that of their companies, should look no
further. HBR's 10 Must Reads series focuses on the core topics that every ambitious manager needs to know: leadership, strategy,
change, managing people, and managing yourself. Harvard Business Review has sorted through hundreds of articles and selected only
the most essential reading on each topic. Each title includes timeless advice that will be relevant regardless of an ever‐changing
business environment. The Complete Three-Volume Network Marketing Leadership Series Fortune Network Publishing
Inc. Build Network Marketing Leaders Faster! Much Faster! Entire three-book leadership series by Tom "Big Al" Schreiter and Keith
Schreiter Book #1: How To Build Network Marketing Leaders Volume One: Step-by-Step Creation of MLM Professionals shows us how
to locate the best leader candidates and how to groom them for leadership. Learn exactly what to say and exactly what to do to
change their attitudes, their thinking, and their results. Why? Because leaders are everything in network marketing. These are the
long-term producers that leverage our income. We have limited time. We can only work with a limited number of distributors. So, we
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must duplicate ourselves through our leaders. Ask yourself, “Do you want to be a leader? Or, do you want more leaders on your
network marketing team?” Everyone says they want to have more leaders, but how? How does one ﬁnd leaders? How does one create
leaders? What are the things we need to teach ordinary distributors to do in order to for them become leaders? This plan doesn’t
happen by accident. Instead of wishing and hoping for leaders, this book will give you the step-by-step activities to create leaders.
Yes, there is a plan for building leaders and it is simple to follow. Discover how to give ordinary distributors a leadership test to
determine if they are ready to enter the path of leadership. Then, learn how to start their learning process with the biggest leadership
lesson of all: problems. Book #2: How To Build Network Marketing Leaders Volume Two: Activities and Lessons for MLM Leaders takes
our potential leaders and expands on what they can do to grow their teams faster. No one is a "natural-born leader." Babies aren't
given a manual on how to be an adult. Adulthood is learned from others. So how will we teach eager distributors to become leaders?
By showing, participating, experiencing ... and of course, sharing stories. Yes, they could imitate us to become leaders, but not
everyone is created the same, with the same set of skills or advantages. So, there must be common lessons everyone can learn for
leadership. Inside this book, you will ﬁnd many ways to change people's viewpoints, to change their beliefs, and to reprogram their
actions. And when these three things change, the results will naturally change too. The earnings from developing one good leader
could dwarf the monthly payout of almost any retirement plan. Book #3: Motivation. Action. Results. How Network Marketing Leaders
Move Their Teams adds another 172 pages of step-by-step actions and campaigns to make our leaders the best they can be. Getting
results from the team is the measurement of true leadership. Want to motivate your network marketing team into action? We don't
have to be a screaming drill instructor to get the job done. Through contests, recognition, goal-setting, ﬁll-out forms, personal
development and other motivational techniques, we can do our part to create momentum in our teams. Our new distributors need
motivation to overcome the negativity of their initial prospects. Our experienced distributors need motivation when they run out of
prospects to talk to. Learn the motivational values and triggers our team members have, and learn to use them wisely. By balancing
internal motivation and external motivation methods, we can be more eﬀective motivators. We can teach our team exactly what to
do. However, we must motivate them to do it. Enjoy this book of case studies and examples of exactly how to be a motivating team
leader. We can't do all the work ourselves. We need help. Put your team into momentum. Order The Complete Three-Volume Network
Marketing Leadership Series now! Leader to Leader (LTL), Volume 70, Fall 2013 John Wiley & Sons Get insightful articles on
leadership, management, and strategywritten by today's leaders with this award-winningjournal. Brought to you by the Frances
HesselbeinLeadership Institute, Leader to Leader brings togethera peerless selection of world-class executives, bestsellingmanagement authors, top consultants, and respected social thinkers.Now in its 17th year, it poses provocative questions
thatchallenge your leadership assumptions and provides compellingevidence powerful enough to change your leadership thinking
whileoﬀering thoughtful analysis of complex leadership issues. In this issue, Frances Hesselbein discusses conﬁdence inleadership,
Captain C.P. Krishnan Nair delivers new insights intoleadership communication, Rick Bommelje reminds us of the power oﬂistening,
and Mike Sheehan discusses the value of corporatecitizenship. In the EXECUTIVE FORUM: Leadership Sustainability: What’s Next
forLeadership Improvement Eﬀorts, by Dave Ulrich & NormSmallwood Dream On: The Art of StrategicImagination, by Howell J. Malham
Jr. Talent Development for the Twenty-First Century:Boosting Engagement, Innovation, and Returns, by Don Maruska& Jay Perry
Judging Others Has Not Worked . . . SoLet’s Join Them, by Judith H. Katz & Frederick A.Miller To De-Humdrumify Work Make the Job a
Game!, byRobert H. Schaﬀer FROM THE FRONT LINES Creative Problem Solving and Knowledge Sharing inOrganizations Product
Design and Design Management Next Level Leadership Training: Volume Two Lulu.com Every local church requires leaders.
Many believers are given responsibility to lead but fail to sustain their leadership. Developing the people who lead is essential to
building strong churches and demonstrating the kingdom message to those who do not know Christ. The nonpublic lifestyle of a leader
is what vitally supports the public expression of his or her grace. Jesus said, "Follow me ... and I will make ... you ﬁshers of men."
Those three simple phrases are the essence of Rick Johnston's Next Level Leadership Training. Johnston provides a syllabus for
training such leaders. Bible-saturated lessons are the foundation of teaching. Classroom interaction tips, external resource
suggestions, and life-implementation steps, given at the end of each lesson, provide the opportunity to increase in grace. Theological
foundations, relationship-building assignments, and miracle demonstrations-deﬁned in this text-provide a wide-ranging training course
for every local church. The Kuandaa International Handbook for Church Leaders, Volume 1 Lulu.com Leadership in
Theological Education, Volume 1 Foundations for Academic Leadership Langham Publishing The ICETE Programme for
Academic Leadership (IPAL) was oﬃcially established in 2010 and arose out of the need to provide training to theological institutions
in diﬀerent regions of the world. IPAL provides a three-year cycle of four-day seminars for the professional development of evangelical
academic leaders to help institutions in their pursuit of quality and excellence. This publication is the ﬁrst of three volumes intended
to accompany and support the IPAL seminars as well as independently providing wider access to the principles required by academic
leaders for institutional development. Each chapter shares and illustrates the contributors’ expertise in and understanding of
education, leadership and administration in the ﬁeld of evangelical academic institutions. With an intentional awareness of a wide
range of non-Western contexts this volume is a much-needed guide for senior administrators around the world. Insights on
Leadership, Volume 1 Theory and Research Russ Voilckmann Interviews from the Integral Leadership Review that reﬂect
innovative thinking about the practice, development and theory of leadership. Leader to Leader (LTL), Summer 2015 John Wiley
& Sons Leader to Leader (LTL), Volume 64, Spring 2012 John Wiley & Sons Leader to Leader (LTL), Summer 2010 John
Wiley & Sons Leader to Leader (LTL), Volume 76, Spring 2015 John Wiley & Sons Get insightful articles on leadership,
management, and strategy written by today's leaders with this award-winning journal. Brought to you by the Frances Hesselbein
Leadership Institute, Leader to Leader brings together a peerless selection of world-class executives, best-selling management
authors, top consultants, and respected social thinkers. Leader to Leader poses provocative questions that challenge your leadership
assumptions and provides compelling evidence powerful enough to change your leadership thinking while oﬀering thoughtful analysis
of complex leadership issues. Leader to Leader (LTL), Volume 61, Summer 2011 John Wiley & Sons Project Management
and Leadership Challenges, Volume III Respecting Diversity, Building Team Meaningfulness, and Growing to Leadership
Roles Business Expert Press Project implementation aligned with strategic advancement is a challenging endeavor, particularly in
an environment of increasing complexity and productivity issues. Your prime issue is to plan for right action in right time, in right
manner, and for the right purpose. Your attention determines the experience you end up with, and the experience determines the
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outcomes you have reached. Therefore, you must control your attention to control arriving at your desired outcomes. William James,
in his book The Principles of Psychology (Vol I, 1890), wrote a simple statement, “My experience is what I agree to attend to.” The
statement is highly relevant even in the 21st century for managing high productivity through “attention management.” This third
volume provides areas for attention management and focuses on diversity, team building, meaningfulness, and growing to leadership,
all of which are essentially required for maximizing and cultivating the real beneﬁts with application of project management approach
in business and industry. Leader to Leader (LTL), Winter 2011 John Wiley & Sons The Leader's Digest Timeless Principles
for Team and Organization Success Jim Clemmer Leadership is a popular topic today because it's so central to personal, team,
and organization success. This has lead to a confusing multitude of leadership grids, charts, formulas, jargon, fads, charismatic stories,
and buzzwords. Drawing on decades of research, extensive experience coaching and developing thousands of managers, and previous
bestselling books, Jim Clemmer distills today's leadership information overload to its core essentials. The result is a series of insights
and bite-sized brieﬁngs on the timeless principles of leading people, The Leader's Digest.Based on the overwhelmingly positive
feedback for his previous bestseller, Growing the Distance, Jim Clemmer wrote The Leader's Digest using the same "leadership wheel"
framework. By popular demand, he continues with the unique format interweaving pithy quotations, anecdotes, and insightful
commentary. Leader to Leader (LTL), Volume 63, Winter 2012 John Wiley & Sons Get insightful articles on leadership,
management, and strategy written by today's leaders with this award-winning journal. Brought to you by the Frances Hesselbein
Leadership Institute, Leader to Leader brings together a peerless selection of world-class executives, best-selling management
authors, top consultants, and respected social thinkers. Leader to Leader poses provocative questions that challenge your leadership
assumptions and provides compelling evidence powerful enough to change your leadership thinking while oﬀering thoughtful analysis
of complex leadership issues. Leader to Leader (LTL), Fall 2015 John Wiley & Sons Leader to Leader (LTL), Volume 79,
Winter 2016 John Wiley & Sons Leader to Leader, the Hesselbein Institute's award-winning quarterly journal, oﬀers cutting-edge
thinking on leadership, management, and strategy written by today's top thought leaders from the private, public and social sectors. It
is mailed quarterly to all Institute members and is also available by subscription. Next Level Leadership Training: Volume One
Lulu.com Every local church requires leaders. Many believers are given responsibility to lead but fail to sustain their leadership.
Developing the people who lead is essential to building strong churches and demonstrating the kingdom message to those who do not
know Christ. The nonpublic lifestyle of a leader is what vitally supports the public expression of his or her grace. Jesus said, "Follow me
... and I will make ... you ﬁshers of men." Those three simple phrases are the essence of Rick Johnston's Next Level Leadership
Training. Johnston provides a syllabus for training such leaders. Bible-saturated lessons are the foundation of teaching. Classroom
interaction tips, external resource suggestions, and life-implementation steps, given at the end of each lesson, provide the
opportunity to increase in grace. Theological foundations, relationship-building assignments, and miracle demonstrations-deﬁned in
this text-provide a wide-ranging training course for every local church. N TALIS 2018 Results (Volume I) Teachers and School
Leaders as Lifelong Learners Teachers and School Leaders as Lifelong Learners OECD Publishing The OECD Teaching and
Learning International Survey (TALIS) is the largest international survey asking teachers and school leaders about their working
conditions and learning environments, and provides a barometer of the profession every ﬁve years. Results from the 2018 cycle
explore and examine the various dimensions of teacher and school leader professionalism across education systems. Improving
School Leadership, Volume 2 Case Studies on System Leadership Case Studies on System Leadership OECD Publishing
This book explores what specialists are saying about system leadership for school improvement. Case studies examine innovative
approaches to sharing leadership and to leadership development programmes for system improvement. The Handbook of
Evolutionary Psychology, Volume 2 Integrations John Wiley & Sons A complete exploration of the real-world applications and
implications of evolutionary psychology The exciting and sometimes controversial science of evolutionary psychology is becoming
increasingly relevant to more ﬁelds of study than ever before. The Handbook of Evolutionary Psychology, Volume 2, Integrations
provides students and researchers with new insight into how EP draws from, and is applied in, ﬁelds as diverse as economics,
anthropology, neuroscience, genetics, and political science, among others. In this thorough revision and expansion of the
groundbreaking handbook, luminaries in the ﬁeld provide an in-depth exploration of the foundations of evolutionary psychology as
they relate to public policy, consumer behavior, organizational leadership, and legal issues. Evolutionary psychology seeks to explain
the reasons behind friendship, leadership, warfare, morality, religion, and culture — in short, what it means to be human. This
enlightening text provides a foundational knowledgebase in EP, along with expert insights and the most up-to-date coverage of recent
theories and ﬁndings. Explore the vast and expanding applications of evolutionary psychology Discover the psychology of human
survival, mating parenting, cooperation and conﬂict, culture, and more Identify how evolutionary psychology is interwoven with other
academic subjects and traditional psychological disciplines Discuss future applications of the conceptual tools of evolutionary
psychology As the established standard in the ﬁeld, The Handbook of Evolutionary Psychology, Volume 2 is the deﬁnitive guide for
every psychologist and student to understand the latest and most exciting applications of evolutionary psychology. Why Leadership
Sucks™ Volume 1 Servant Leadership Fundamentals and Level 5 Leadership Kompelling Publishing Eliminate Frustration
With Leadership What if you could decrease your stress and ﬂourish? What if the wisdom you need to succeed with your team or your
boss is within your reach? The good news is, leadership can also be one of the most rewarding and fulﬁlling endeavors. What if you
could enjoy the rich rewards of leadership, and handle the challenging times with grace and ease? Leadership Can Suck Less So why
does leadership suck? It sucks because real leadership is hard, requires selﬂess service, and because the buck stops here. Servant
leadership or Level 5 leadership is uncomfortable, humbling, self-denying, painful, and counter-intuitive; nonetheless, Christian
leadership is the only kind of leadership that brings lasting results, genuine happiness, and true self-fulﬁllment. The Joy of Leadership
With 15 years of battle-tested leadership, Miles Anthony Smith delves into the ups and downs of his senior leadership experience,
shares many funny, some sad, and other frustrating stories that will have you laughing and crying as you earn a leadership degree
through his many mistakes and missteps. He paints a picture of leadership that is worth the ﬁght to make it suck less. Here's What's
In Store For You Deﬁne leadership in general and the servant leadership style speciﬁcally. Why Christian leadership matters and is a
better long-term strategy. Develop leadership competencies with practical action steps. Learn from real world examples from the
author's organizational leadership experience. Quotes on leadership help highlight and introduce sections within each chapter. It's
Laid Out in 4 Simple Parts Part 1: To serve or not to serve. Eﬀective leadership characteristics require servant leadership. Part 2: Do
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what's best for your organization. Discusses various aspects of organizational leadership and culture Part 3: Humility 101. Leadership
principles of self-examination, apologies, authenticity, controlling and displaying emotions, and handling adversity. Part 4: Speciﬁc
management situations, focusing on building business leadership competencies Get this book now to decrease your stress and
frustration with leadership. The wisdom in these pages is genuinely worth far more than the simple investment you will make. Pick up
your copy of the book by clicking the BUY NOW button at the top of the page. The Chinese Dream and Zhejiang’s
Practice—General Report Volume Springer The book is the ﬁrst and general report of a series of six that reviews the practice of
“China Dream” policy by the Zhejiang provincial government. “China Dream” is one of the most important state policies established
by the present Chinese government and how to convert this abstract national strategy to concrete practice is still much of a challenge
for local governments. The book summarizes the six facets of government administrative practices in economics, politics, culture,
society, ecology and construction of the Party. It serves as the skeleton of the series and outlines the whole structure. It will help
scholars and political practitioners worldwide better understand the statecraft of China and the practice China has experienced.
Fowler's Zoo and Wild Animal Medicine Current Therapy, Volume 10 - E-Book Elsevier Health Sciences Fowler's Current
Therapy format ensures that each volume in the series covers all-new topics with timely information on current topics of interest in
the ﬁeld. Focused coverage oﬀers just the right amount of depth — often fewer than 10 pages in a chapter — which makes the
material easier to access and easier to understand. General taxon-based format covers all terrestrial vertebrate taxa plus selected
topics on aquatic and invertebrate taxa. Updated information from the Zoological Information Management System (ZIMS) includes
records from their growing database for 2.3 million animals (374,000 living) and 23,000 taxa, which can serve as a basis for new
research. Expert, global contributors include authors from the U.S. and 25 other countries, each representing trends in their part of
the world, and each focusing on the latest research and clinical management of captive and free-ranging wild animals. Introduction
to Leadership Concepts and Practice SAGE Publications New chapter on Destructive Leadership! The Fifth Edition of Peter G.
Northouse’s best-selling Introduction to Leadership: Concepts and Practice provides readers with a clear, concise overview of the
complexities of practicing leadership and concrete strategies for becoming better leaders. The text is organized around key leader
responsibilities such as creating a vision, establishing a constructive climate, listening to outgroup members, and overcoming
obstacles. Case studies, self-assessment questionnaires, observational exercises, and reﬂection and action worksheets engage
readers to apply leadership concepts to their own lives. Grounded in leadership theory and the latest research, the fully updated,
highly practical Fifth Edition includes a new chapter on destructive leadership, 18 new cases, and 5 new Leadership Snapshots. This
title is accompanied by a complete teaching and learning package. Contact your SAGE representative to request a demo. Digital
Option / Courseware SAGE Vantage is an intuitive digital platform that delivers this text’s content and course materials in a learning
experience that oﬀers auto-graded assignments and interactive multimedia tools, all carefully designed to ignite student engagement
and drive critical thinking. Built with you and your students in mind, it oﬀers simple course set-up and enables students to better
prepare for class. Learn more. Assignable Video with Assessment Assignable video (available with SAGE Vantage) is tied to learning
objectives and curated exclusively for this text to bring concepts to life. Watch a sample video now. LMS Cartridge (formerly known as
SAGE Coursepacks): Import this title’s instructor resources into your school’s learning management system (LMS) and save time.
Don’t use an LMS? You can still access all of the same online resources for this title via the password-protected Instructor Resource
Site. Learn more. Share with your students: 3 Key Components that Enable Destructive Leadership Battles and Leaders of the Civil
War: Volume IV Handbook of Social Psychology, Volume 2 John Wiley & Sons The classic Handbook of Social Psychology has
been the standard professional reference for the ﬁeld of social psychology for many years. Now available in a new edition, Volume 2 of
this internationally acclaimed work brings readers up to date with new chapters on social neuroscience, mind perception, morality,
and social stratiﬁcation. The editors have structured Volume 2 in a way that highlights the many levels of analysis used by
contemporary psychologists. All academics, graduate students, and professional social psychologists will want to own a copy of this
landmark work. The West in the World Volume 1 to 1715 McGraw-Hill Higher Education Field Artillery The Future of
Leadership Development Psychology Press First Published in 2003. Routledge is an imprint of Taylor & Francis, an informa
company. International Journal of Religious Education The Musical Leader The Leadership Quarterly Organizational
Culture and Leadership John Wiley & Sons Regarded as one of the most inﬂuential management books of all time, this fourth
edition of Leadership and Organizational Culture transforms the abstract concept of culture into a tool that can be used to better
shape the dynamics of organization and change. This updated edition focuses on today's business realities. Edgar Schein draws on a
wide range of contemporary research to redeﬁne culture and demonstrate the crucial role leaders play in successfully applying the
principles of culture to achieve their organizational goals.
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