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KEY=ORGANISATIONS - ASHTYN MALIK
MANAGING BEHAVIOR IN ORGANIZATIONS
Prentice Hall Managing Behavior in Organizations provides a brief tour of the scientiﬁc and practical highlights of organizational behavior (OB).

BEHAVIOR IN ORGANIZATIONS
Pearson Education Written by Jerald Greenberg, 'Behavior in Organizations' explains key managerial areas such as leadership, motivation, stress management, and management of change.

ORGANIZATIONAL BEHAVIOUR
PERFORMANCE MANAGEMENT IN PRACTICE
Routledge This book oﬀers a fresh and comprehensive approach to the essentials that constitute the discipline of organizational behaviour with a strong emphasis on the application of organizational behaviour and performance management in practice. It concentrates on the development of eﬀective
patterns of behaviour, values and attitudes, and relates these issues to eﬀective organization performance in times of organizational and environmental change and turbulence. The book is divided into four parts, providing a clear structure for the study of the subject: Part One: The context of
organizational behaviour Part Two: The disciplines of organizational behaviour Part Three: Organizational behaviour in practice Part Four: Organizational behaviour – expertise and application Organizational Behaviour is packed with references to current topics, practical examples and case studies from
large corporations from around the world, including Ryanair, The Body Shop and RBS. This book covers examples of both good and bad practice, making it an interesting and unique introduction to the study of organizational behaviour.

THE SAGE HANDBOOK OF ORGANIZATIONAL BEHAVIOR
VOLUME TWO: MACRO APPROACHES
SAGE `The Sage Handbook of Organizational Behaviour is a ﬁne addition to past works of reference in the ﬁeld, edited by two prominent scholars who are internationally known. Its approach is both critical and original in many incisive ways, aspiring to a cutting-edge coverage of the core and periphery
of OB. Many of the chapter authors stick their necks out and avoid the more obvious, conventional expositions of their topic. It covers a wide range of topics of potential use to both undergraduate and postgraduate students of the subject, as well as academics, researchers and practitioners. It will be of
particular interest to those on MBA and DBA courses. It can be strongly recommended as an essential faculty library purchase, as well as a useful tool for individuals interested in having such a guide to the subject at hand' - Professor Malcolm Warner, Emeritus Fellow, Wolfson College and Judge Business
School, University of Cambridge `This important new Handbook brings together for the ﬁrst time a collection of major contributions on macro-organizational behaviour. This area of study is concerned with the ways in which the people who inhabit organizations make sense of their situations, contributing
to the distinctive character of those organizations through their actions and struggles. The conventional literature, artiﬁcially divided between micro organizational behaviour and organization theory, has under-explored this obvious conjunction between people and organizations. Stewart Clegg and Cary
Cooper perform a great service in helping to make good the deﬁciency' - John Child, Professor of Commerce, Birmingham Business School `Thorough and comprehensive. Thoughtful critique and new insights' - Chris Argyris, James B. Conant Professor, Emeritus, Harvard University In this second volume
of The SAGE Handbook of Organizational Behavior, the focus is on macro-organizational behavior, revealing ways in which the person and group aﬀect the organization. Chapters are written by eminent and upcoming scholars in the ﬁeld, each presenting on the major issues in organizational behavior as
seen with a macro-lens. The Handbook is divided into three parts, the ﬁrst introducing and framing the ﬁeld; the second part considering the various organizational processes involved, including learning, teamwork, identity and power, among others, while ﬁnally Part Three introduces organizing on a
macro-scale, covering topics such as organizational change, design governance and globalization. The SAGE Handbook of Organizational Behavior: Macro Approaches is an essential resource for researchers and students across management and organization studies.

MISBEHAVIOR IN ORGANIZATIONS
THEORY, RESEARCH, AND MANAGEMENT
Psychology Press For many years, scholars aligned with mainstream research paradigms that make up organizational behavior (OB) have been leaning toward the more positive depiction of organizational reality. To better understand people's behavior in the workplace, they must also explore
misbehavior. Organizational Misbehavior (OMB) is a term that was coined by Yaov Vardi about 10 years ago when he found out there were no models for how to predict "misconduct" at work. Thus, the purpose of this book is to delineate a new agenda for organizational behavior theory and research.
Devoted to the study and management of misbehavior in work organizations, this volume is divided into three parts. Part I discusses the prevalence of these phenomena. It searches for typologies and deﬁnitions for misbehavior in the management literature using a historical perspective and proposes a
general framework of OMB. Part II explores some important manifestations and antecedents of OMB at diﬀerent levels of analysis--the person, the job, and the organization. Finally, Part III presents practical and methodological implications for managers and researchers. The authors oﬀer a
comprehensive and systematically developed framework for the development and management of misbehavior in organizations. The book is intended for students, scholars, and practitioners who manage OB.

HANDBOOK OF ORGANIZATIONAL JUSTICE
Psychology Press Matters of perceived fairness and justice run deep in the workplace. Workers are concerned about being treated fairly by their supervisors; managers generally are interested in treating their direct reports fairly; and everyone is concerned about what happens when these
expectations are violated. This exciting new handbook covers the topic of organizational justice, deﬁned as people's perceptions of fairness in organizations. The Handbook of Organizational Justice is designed to be a complete, current, and comprehensive reference chronicling the current state of the
organizational justice literature. Tracing the development of ideas regarding organizational justice, this book: *introduces the topic of organizational justice from a historical perspective and presents fundamental issues regarding the nature of organizational justice; *examines the justice judgment
process, speciﬁcally addressing basic psychological processes, such as the roles of control, self-interest, morality, and trust in the formation of justice judgments; *discusses the consequences of fair and unfair treatment in the workplace; *focuses on such key issues as promoting justice in the workplace
in ways that help manage stress, and the underlying processes that account for the eﬀectiveness of justice applications; *examines the generalizability of the interaction between process and outcomes and focuses on the notion of cross-cultural diﬀerences in justice eﬀects; and *summarizes the state
of the science of organizational justice and presents various issues for future research and theorizing. This Handbook is useful as a guide for professors and graduate students, primarily in the ﬁelds of management and psychology. It also is highly relevant to professionals in the ﬁelds of communication,
sociology, legal studies, marketing, and human resources management.
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THE SCIENCE OF LEADERSHIP
LESSONS FROM RESEARCH FOR ORGANIZATIONAL LEADERS
Oxford University Press In The Science of Leadership, Julian Barling takes an evidenced-based approach, relying primarily on the knowledge generated from research on organizational leadership conducted around the world and personal reﬂections based on two decades of involvement in leadership
research and leadership development with executives. While leadership has been studied within all the major social sciences, Barling mainly focuses on ﬁndings from psychological research. The ﬁrst part of the book explains the nature of organizational leadership, responds to the question of whether
leaders "matter," and explains how leadership works. A longstanding issue is whether leadership can be taught. Barling explores the debate over whether leadership is "born or made" as well as the eﬀectiveness of leadership development interventions in organizations. He gives consideration to what
can be learned from leadership in other contexts such as sports, the political arena, and schools, and devotes individual chapters to topics that include gender and leadership, destructive leadership, and followership.

CULTURE AND ORGANIZATIONAL BEHAVIOUR
SAGE Publications Culture and Organizational Behaviour is a textbook for management studies that highlights the eﬀect of the conﬂuence of Western and Indian cultural inﬂuences. It adheres to the syllabi of the organizational behaviour courses followed in most major universities and management
institutes. The book presents basic knowledge of organizational behaviour as developed in the West, adds to these the latest global research ﬁndings, and situates them in the Indian cultural perspective. It also highlights the issues that emanate from the interface of the Indian culture and organizational
behaviour. Key Features: - Contains updated case studies from Indian organizations - Focuses on current and emerging strategies in organizational structures, leadership, power and politics - Covers topics like balancing work and other responsibilities, power and politics, and conﬂict and negotiation,
which, though extremely crucial to organizational behaviour, have perhaps not got due attention in the existing literature - Presents the relatively unexplored eﬀects of Indian culture on organizational behaviour. Provides a platform where both theoretical and practical issues can be addressed by
managers, researchers, students and teachers alike.

E-BOOK: CONTEMPORARY MANAGEMENT
McGraw Hill E-book: Contemporary Management

ECONOMETRICS FOR FINANCIAL APPLICATIONS
Springer This book addresses both theoretical developments in and practical applications of econometric techniques to ﬁnance-related problems. It includes selected edited outcomes of the International Econometric Conference of Vietnam (ECONVN2018), held at Banking University, Ho Chi Minh City,
Vietnam on January 15-16, 2018. Econometrics is a branch of economics that uses mathematical (especially statistical) methods to analyze economic systems, to forecast economic and ﬁnancial dynamics, and to develop strategies for achieving desirable economic performance. An extremely important
part of economics is ﬁnances: a ﬁnancial crisis can bring the whole economy to a standstill and, vice versa, a smart ﬁnancial policy can dramatically boost economic development. It is therefore crucial to be able to apply mathematical techniques of econometrics to ﬁnancial problems. Such applications
are a growing ﬁeld, with many interesting results – and an even larger number of challenges and open problems.

HANDBOOK OF ORGANIZATIONAL AND MANAGERIAL WISDOM
SAGE This ground breaking compendium of globally renowned thinkers systematically explores the characteristics of understanding, applying, and developing organizational and managerial wisdom. Wisdom is among the most complex and profound concepts in our vernacular. It represents the epitome
of human development and conduct, characterizing the most enlightened and successful people and collectives. Yet its systematic analyses and application to professional pursuits has been extremely elusive. This is particularly true with regard to the domain or organization management, as evidenced
by preoccupations with information and knowledge as well as business headlines replete with tales of poor judgment and questionable morality. The Handbook of Organizational Wisdom integrates the insights of some of the ﬁeld's most respected thinkers to further our understanding of its essential
characteristics, consider how it might be practically applied, and explore how it might be developed.

WHAT DO ORGANISATIONS LOOK LIKE?
Bookboon

UNDERSTANDING ORGANISATIONS: PART I
Bookboon

UNDERSTANDING ORGANISATIONS: PART II
Bookboon

IMPLICIT LEADERSHIP THEORIES
ESSAYS AND EXPLORATIONS
IAP This book is the third volume in the Leadership Horizons series. This series, started by Jim Meindl, is devoted to new developments in theory and research on leadership within the context of continuing and emerging organizational issues. In this spirit, the present volume delves into implicit
leadership theories (ILTs), and opens intriguing new avenues for research on ILTs, but does so while maintaining an eye on the past. For example, the book oﬀers valuable historical perspectives from those who were "there" - Dov Eden and Uriel Leviatan share the inside scoop on the origination of the
concept of ILTs, and Bob Lord traces the evolution of social-cognitive perspectives with respect to work on ILTs - while all authors raise interesting questions and oﬀer important new directions to advance this work well into the future. It features a wide range of scholars and perspectives, and practical
implications are implicit and explicit throughout the volume. The book oﬀers a valuable resource for researchers, students, and practitioners interested in leadership and social cognition in the workplace.

SHARED COGNITION IN ORGANIZATIONS
THE MANAGEMENT OF KNOWLEDGE
Psychology Press Written for those interested in the topic of "shared knowledge" in organizations, this edited volume brings together a variety of themes and perspectives that emerge when multidisciplinary scholars examine this important subject. The papers were presented at a conference
designed to bring together behavioral scientists who were interested in the creation, conversation, distribution, and protection of knowledge in organizations. The editors bring together a distinguished group of social psychologists who have made important contributions to social cognition and group
processes. They cast a wide net in terms of the topics covered and challenged the authors to think about how their research applies to the management or mismanagement of knowledge in organizations. The volume is divided into three sections: knowledge systems, emotional-motivational systems,
and communication and behavioral systems. A ﬁnal conclusion chapter discusses and integrates the various contributions.
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INSIDIOUS WORKPLACE BEHAVIOR
Routledge Insidious Workplace Behavior (IWB) refers to low-level, pervasive acts of deviance directed at individual or organizational targets. Because of its inherently stealthy nature, scientists have paid little attention to IWB, allowing us to know very little about it. With this book, that now is changing.
The present volume - the ﬁrst to showcase this topic - presents original essays by top organizational scientists who share the most current thinking about IWB. Contributors examine, for example, the many forms that IWB takes, focusing on its antecedents, consequences, and moderators. They also
highlight ways that organizational leaders can manage and constrain IWB so as to attenuate its adverse eﬀects. And to promote both theory and practice in IWB, contributors also discuss the special problems associated with researching IWB and strategies for overcoming them. Aimed at students,
scholars, and practitioners in the organizational sciences - especially industrial-organizational psychology, organizational behavior, and human resource management - this seminal volume promises to inspire research and practice for years to come.

ORGANIZATION AND ECONOMIC BEHAVIOUR
Routledge Organization and Economic Behaviour presents all the basic elements of organizational theory and behaviour. Diﬀerent approaches are analysed, with a strong focus on reintegrating sociological, psychological and economic contributions to the subject. This unique volume is clearly written
and is designed to address a wide audience, including students and academics, with the following material: * case studies and illustrations * exercises * discussion questions * further reading suggestions * a glossary.

ENVIRONMENTAL CRIMINOLOGY AND CRIME ANALYSIS
Willan Environmental criminology is a generic label that covers a range of overlapping perspectives. At the core, the various strands of environmental criminology are bound by a common focus on the role that the immediate environment plays in the performance of crime, and a conviction that careful
analyses of these environmental inﬂuences are the key to the eﬀective investigation, control and prevention of crime. Environmental Crime and Crime Analysis brings together for the ﬁrst time the key contributions to environmental criminology to comprehensively deﬁne the ﬁeld and synthesize the
concepts and ideas surrounding environmental criminology. The chapters are written by leading theorists and practitioners in the ﬁeld. Each chapter will analyze one of the twelve major elements of environmental criminology and crime analysis. This book will be essential reading for both practitioners
and undergraduate and postgraduate students taking courses in this subject.

HOW PERFORMANCE MANAGEMENT IS KILLING PERFORMANCE—AND WHAT TO DO ABOUT IT
RETHINK, REDESIGN, REBOOT
Berrett-Koehler Publishers Rethink, Redesign, Reboot. Most people associate performance management with the annual review, which is universally dreaded by employees, management, and HR professionals alike. It's a cookie-cutter, fear-based, top-down approach that emphasizes negatives over
positives and stiﬂes healthy career conversations. It's never been shown to motivate anyone to do anything but try to avoid it, but nobody feels like they have any alternative. Tamra Chandler has one—and it works. Actually, Chandler doesn't oﬀer a single alternative—she oﬀers an inﬁnite number of
them. Each organization that uses her Performance Management Reboot is able to develop its own unique version since it doesn't make a lot of sense for organizations with diﬀerent cultures, in diﬀerent industries and sectors, to do things exactly the same way. Grounded in the latest scientiﬁc ﬁndings
about motivation, it's a transparent, employee-driven process that values collaboration over competition and rewards people for acquiring new skills and increasing their contribution instead of hitting arbitrary benchmarks. Chandler lays out the general principles and then walks you through each step in
creating a performance management process that employees will actually embrace rather than avoid and that will help you meet the three objectives of great performance management: developing your people, rewarding them equitably, and driving your organization's performance. It's the ﬁrst
comprehensive, step-by-step guide to creating a performance management solution that's tailored to your organization's needs and goals and that places the emphasis squarely on your greatest asset: your people.

GLOBAL ORGANIZATIONS
CHALLENGES, OPPORTUNITIES, AND THE FUTURE
Oxford University Press The 21st century is often characterized as the age of globalization, with the world's economies becoming more and more interconnected at an unprecedented rate. And while the phenomenon of globalization isn't necessarily new, it has taken on a drastically diﬀerent form
since the 1980s: competition amongst multinational and global organizations is more intense, and non-Western multinationals are now emerging as important players in the global economy. Today, professional managers need to reconcile the opportunities and challenges associated with the rapid
growth of Asian, Eastern European, and Latin American countries. To do so, adopting what's called 'the global mindset' is becoming an essential skill for managers within these global organizations. The key advantages of developing a global mindset are many. In Global Organizations: Challenges,
Opportunities, and the Future, authors Rabi S. Bhagat, Annette S. McDevitt, and B. Ram Baliga oﬀers an insightful and comprehensive overview of the most important issues today for managers looking to develop and nurture their own global mindset for their company's future. Global Organizations
expertly provides readers with research- and evidence-based knowledge on the signiﬁcance of developing a sophisticated global mindset regardless of national identity or geographic locale.

VOICE AND SILENCE IN ORGANIZATIONS
Emerald Group Publishing Among the most fundamental decisions made by people in the workplace involves whether or not to express their ideas and concerns - or even if it is possible to do so. Voice and Silence in Organizations is a collection of 12 original essays that address these and related
issues from a wide variety of scholarly perspectives. Chapters by highly regarded psychologists, sociologists and management scholars from around the world oﬀer new conceptual insights and empirical ﬁndings that promise to become valuable contributions to this burgeoning area.

WHAT DO MANAGERS DO?
Bookboon

WHAT ELSE DO MANAGERS DO?
Bookboon

ORGANIZATIONAL BEHAVIOR
INTEGRATING INDIVIDUALS, GROUPS, AND ORGANIZATIONS
Routledge The fourth edition of Organizational Behaviour: Integrating Individuals, Groups and Organizations is a well-organized introduction to the current ﬁeld of organizational behavior with in-depth coverage of the most critical concepts. Its practical approach shows the power of organizational
behavior theory for understanding one’s behavior and the behavior of others in any organization. Although ﬁrmly grounded in behavioral science theory and research, the text is not a compendium of research ﬁndings. Champoux includes examples and builds frameworks that make the material clear
and easy to understand. The concise format allows the text to be used as a primer or to be supplemented with additional cases, readings, or exercises. More interactive than in previous editions, this text provides students with several online features to reinforce their knowledge of chapter content with
exercises, practice and other learning opportunities. An extraordinary supplementary package, all prepared by the author, is innovative and extensive in its content.

ORGANISATIONAL BEHAVIOUR
GLOBAL AND SOUTHERN AFRICAN PERSPECTIVES
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Pearson South Africa This book is the ﬁrst Southern African edition of Stephen P. Robbins's Organizational Behaviour, the best-selling organisational behaviour textbook worldwide.

ORGANIZATIONAL BEHAVIOUR
Oxford University Press Organizational behaviour aﬀects all of us, every single day. But do your students struggle to see the subject's relevance? Do they have diﬃculty going beyond its most commonplace theories? Do they wonder how it will help them in their future career? Then take a step into
the lobby of Junction Hotel! We follow the experiences of its managers and employees as a new consortium tries to rebuild the success of a once-great establishment that has fallen on hard times. This ﬁctional running case study helps students see how theory translates into practice in a familiar setting.
For example, what kind of leadership styles do the new management team use? Are personality tests any use for hiring new staﬀ for the gym? How do the staﬀ on the receiving end of various management techniques feel and react? Follow the management dilemmas faced, and the techniques
employed with varying rates of success, by a wide range of characters. The running case is interwoven throughout the book, encouraging students to make links between the diﬀerent topic areas and gain a holistic view of organizational behaviour. The book covers all the core topics found on
undergraduate modules, while also going a step further to consider alternative approaches and compare them with mainstream theories. Students are encouraged to develop a critical mindset and think about the context of the theories they come across and the values embedded within them. A wealth
of real-life case studies, including those drawn from the public and not-for-proﬁt sectors, bring the subject to life.Innovative on-page learning features link study and employability skills to the topics being discussed so students can apply theories from the book directly to their own lives and future
careers. Interviews with students, employees and business leaders are included online, and show just how relevant organizational behaviour is to people's everyday lives. The real-life examples in the second edition have been augmented with new international and European examples in every chapter,
and the book's Online Resource Centre now features seminar and group activities and a lecturer guide to help lecturers make full and eﬀective use of the book and online material in their teaching. A unique, lively package makes this core reading for all business students taking an introductory module
in organizational behaviour.

EQUITY AND JUSTICE IN SOCIAL BEHAVIOR
Academic Press Equity and Justice in Social Behavior provides a critical assessment of the social psychological knowledge relevant to justice. This book illustrates how the broad concept of justice pervades the core literature of social psychology. Organized into 12 chapters, this book begins with an
overview of the primary justice theories and identiﬁes some of the focal issues with which they are concerned. This text then provides the necessary theoretical background for the study. Other chapters consider the various individual diﬀerence variables known to aﬀect adherence to social justice
norms. This book explains as well how the perceived causes of justice aﬀect attempts to seek redress, and how actors and observers diverge in their perspectives about justice. The ﬁnal chapter deals with the normative and instrumental interpretations that have been oﬀered to explain justice behavior.
This book is a valuable resource for social psychologists, social scientists, philosophers, political actors, theorists, and graduate students.

WORK IN THE 21ST CENTURY
AN INTRODUCTION TO INDUSTRIAL AND ORGANIZATIONAL PSYCHOLOGY
John Wiley & Sons The workplace in the 21st-century is technological and multi-cultural. Work is often accomplished in teams. This work provides students with an up-to-date knowledge based that will enable them to apply the principles of I-O psychology to themselves, supervisors, subordinates and
fellow workers.

EXPLAINING ONE'S SELF TO OTHERS
REASON-GIVING IN A SOCIAL CONTEXT
Routledge To date, the study of communicated explanations has been, at best, unsystematic. There has been little recognition that many, if not most, explanations are eventually delivered to a hearer or hearers. These potential audiences constrain the way the explanation is ultimately shaped.
Similarly, researchers have devoted themselves to the study of "accounts," for the most part without an accompanying interest in the fundamental processes of event comprehension. This volume is devoted to bridging the gap between these two traditions.

THE INNER WARRIOR
DEVELOPING THE COURAGE FOR PERSONAL AND ORGANISATIONAL CHANGE
Springer In every organization there are barriers that prevent people from contributing to the full and these often result in individuals feeling marginalized. This book argues that there is an inner warrior in every person that needs courage to change and express themselves and perform to full
potential. The author uses a powerful model of the six C's to show how organizations and individuals can achieve this.

ORGANIZATION AND ECONOMIC BEHAVIOR
Psychology Press Presents all the basic elements of organizational theory and behaviour. Diﬀerent approaches are analysed, with a strong focus on intergrating sociological, psychological and economic contributors to the subject.

COMPLAINING, TEASING, AND OTHER ANNOYING BEHAVIORS
Yale University Press Everyone has teased, nagged, betrayed, or lied to another person. Likewise, everyone has been the unfortunate object of such unpleasant behaviors. In this intriguing book, social psychologist Robin M. Kowalski examines the intricacies of six annoying interpersonal behaviors:
complaining, teasing, breaches of propriety, worry and reassurance-seeking, lying, and betrayal. She considers the functions of these behaviors, the types of people who are inclined to do them, the consequences for victims and perpetrators, and the ways in which such behaviors might be
curtailed.Complaining, Teasing, and Other Annoying Behaviors provides for the ﬁrst time a multifaceted picture of common annoying behaviors. The book answers these questions and many others:• Why do people tease?• What are the consequences of annoying behaviors for the people involved?• Is
there a positive side to irritating behaviors?• Are people more likely to lie to those close to them or to strangers?• Do excuses and apologies diminish the hurtful eﬀect of unpleasant behaviors?• What is the relation of gender and culture to speciﬁc annoying acts?

THE BODY OF KNOWLEDGE (BOK) BOOK
ORGANIZATIONAL INTEGRITY
INDIVIDUAL MISCONDUCT AND THE LEGAL STRUCTURE OF SOCIETY
Springer This book describes the results of a research project on compliance and organizational integrity, ﬁnanced by the German government and conducted over the last three years. The book oﬀers a theoretical framework and valid instruments for measuring the outcome of compliance
management: organizational integrity. To pinpoint the speciﬁcs of organizational integrity, and to create a framework for assessment, the book analyzes not only the cases of Siemens and Deutsche Bank but also a speciﬁc form of organization: governmental organizations. The book includes the results
of a survey of employees in ﬁve German cities, in the course of which the author conducted interviews with the personnel responsible for compliance in diﬀerent organizations. In addition, during their discussions he analyzed the administrative staﬀ with regard to the decision-making processes they
were involved in.

I-DEALS: IDIOSYNCRATIC DEALS EMPLOYEES BARGAIN FOR THEMSELVES
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IDIOSYNCRATIC DEALS EMPLOYEES BARGAIN FOR THEMSELVES
Routledge Employees with valuable skills and a sense of their own worth can make their jobs, pay, perks, and career opportunities diﬀerent from those of their coworkers in subtle and not-so-subtle ways. Work at home arrangements, ﬂexible hours, special projects - personally negotiated arrangements
like these can be a valuable source of ﬂexibility and personal satisfaction, but at the risk of creating inequality and resentment by other employees. This book shows how such individual arrangements can be made fair and acceptable to coworkers, and beneﬁcial to both the employee and the employer.
Written by the world's leading expert on the subject, I-deals: Idiosyncratic Deals Employees Bargain for Themselves challenges traditional notions that standardization is the way to create workplace justice. The book is ﬁlled with real examples, cases, and supporting data. It expands conventional ideas
of workplace fairness, provides details on the power that workers inﬂuence over their employment conditions, and spells out how employees and employers can channel this inﬂuence into mutually beneﬁcial innovations. The book is "must reading" for students and scholars in the ﬁelds of human
resource management and organizational behavior, and for managers and employees everywhere.

LEADING HR
Springer A book which brings together world-class experts in HR Management to work with top HR directors to overcome the most pressing issues facing senior HR specialists today. The book captures the dual edged challenge facing HR Directors; the need to lead their functions towards eﬀective
performance but also to assess leading practice.

THE OXFORD HANDBOOK OF HUMAN MOTIVATION
OUP USA The Oxford Handbook of Human Motivation collects together the ﬁeld's top theorists and researchers to provide overviews of today's most noteworthy theories, topical chapters on phenomena from ego-depletion to ﬂow, recent work on the biological bases of motivation, and applied in
chapters on therapy, work, sport, education and relationships.

PSYCHOLOGICAL PERSPECTIVES ON ETHICAL BEHAVIOR AND DECISION MAKING
IAP The book is divided into three relatively coherent sections that focus on understanding the emergence of (un)ethical decisions and behaviors in our work and social lives by adopting a psychological framework. The ﬁrst section focuses on reviewing our knowledge with respect to the speciﬁc notions
of ethical behavior and corruption. These chapters aim to provide deﬁnitions, boundary conditions and suggestions for future research on these notions. The second section focuses on the intra-individual processes (aﬀect, cognition and motivation) that determine why and how people display unethical
behavior and are able to justify this kind of behavior to a certain extent. In these chapters the common theme is that given speciﬁc circumstances psychological processes are activated that bias perceptions of ethical behavior and decision making. The third section explores how organizational features
frame the organizational setting and climate. These chapters focus on how employment of sanctions, procedurally fair leadership and a general code of conduct shapes perceptions of the organizational climate in ways that it becomes clear to organizational members how just, moral and retributive the
organization will be in case of unethical behavior.

RECREATING STRATEGY
SAGE `Cummings′ book is very interesting, refreshing and intellectually stimulating... It should be a mandatory textbook for all serious students of management′ - Management Learning `Stephen Cummings′ Recreating Strategy is currently the best book on strategy, combining a holistic and critical
understanding of the issue′ -Stewart Clegg, University of Technology, Sydney `An imaginative attempt to bring together and apply the many analytical frameworks relating to the organization as a whole into strategy theory and practice. Written for students on strategy, change management and more
general management and organization theory courses. Encourages students to question assumptions and think creatively about strategy and management. Stimulating and original′ - Long Range Planning `In this intriguing book [Cummings] claims to be surprised that academics critical of management
theory don′t critique its history, and proposes a kind of liberation theology in response, but this is not as doctrinaire. It′s more like replacing some well-justiﬁed habits with a refreshing originality of approach. The outcome is stimulating.... The author oﬀers a cogently argued deconstruction of some wellknown frameworks in strategy, and delivers his own reinterpretation of strategic discourse. There are ﬁve longer case studies in the book and several shorter vignettes scattered throughout early chapters, as well as pedagogical aids at the end of each chapter′ - Best of Biz, The Business Information Site
`Do you worry about organizations becoming slaves to markets? Do you wish that organizations had the nerve to build their own ethos rather than just grubbing for proﬁt? Do you aspire to inspiration rather than perspiration? Why does management practice get in the way of thinking and creativity?
Stephen Cummings provides insight and guidance in a book of genuine scholarship and creativity′ - John McGee, President of the Strategic Management Society, USA `Management courses need more of what Stephen is oﬀering. He wants us to go on an `unlearning curve′, one which leads to fresh
thinking about strategy and the emerging roles and responsibilities of business and companies. This book not only tells us where we are coming from but, more importantly, it inspires us to think profoundly about where we could go. It′s also a very good read′ - Josephine Green, Director of Trends and
Strategy, Philips `ReCreating Strategy provides a challenging examination of the emergence of management which combines postmodern and orthodox perspectives. Stephen Cummings is able to provide not only a fresh treatment of strategy and ethics but also to engage with a variety of potential
audiences. He provokes and informs in equal measure′ - Richard Whipp, Cardiﬀ University ′A truly eclectic approach to strategy! Intellectually capturing, the book is great fun to read at the same time. A must for those who want to discuss management beyond styles, fads and fashions′ - Hubert Wagner,
Qonsult ReCreating Strategy is written for students of strategy, change management and more general management and organization theory courses. It will provide a better understanding of how to bring together and apply the many analytical frameworks relating to the organization as a whole.
Stephen Cummings challenges the view that there is never one best framework and shows why the latest theory is not necessarily better than earlier ones. The textbook includes short and long case studies, interesting pictorial aids and examples, and a generally more participative and rewarding
approach than that oﬀered by more mainstream texts. PowerPoint slides to accompany the book are now also available by clicking on the link to `Sample Chapters and Resources′ in the left hand margin. The book also oﬀers more scope for individual lecturers who wish to encourage students to
question assumptions and think creatively about strategy and management.
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