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KEY=5 - BARTLETT WESTON
Advances in Mergers and Acquisitions Emerald Group Publishing Focuses on
the studies of the advances in mergers and acquisitions from scholars in
diﬀerent countries, with diﬀerent research questions, relying on diﬀerent
theoretical perspectives. This title helps scholars think about mergers and
acquisitions in diﬀerent ways. Advances in Mergers and Acquisitions
Emerald Group Publishing Helps scholars think about mergers and
acquisitions in new ways, building our knowledge base on this critical
topic. This book focuses on all three characteristics that make up this
research ﬁeld - studies from scholars in diﬀerent countries, with diﬀerent
research questions, and relying on diﬀerent theoretical perspectives.
Advanced Topics in Global Information Management, Volume 5 IGI Global
Advanced Topics in Global Information Management is a series of books
that examine global information management (GIM), and its research and
implications. GIM research continues to progress, with some scholars
pushing the boundaries of thinking and others challenging the status quo.
Advanced Topics in Global Information Management, Volume 5 is a part of
this series. Advanced Topics in Global Information Management, Volume 5
discusses how many businesses exist in a global environment. Whether
they are large or small companies, they may have suppliers or customers
that reside in diﬀerent geographical locations. The ability to function in
this global environment has been facilitated by the use of information
technology. Through research projects, this book addresses the ability of
both large and small business, and government, from the national level to
local level, to function in altered environments by using information
technology. In all of these situations, both businesses and governments
must be able to function and respond to various stakeholders by adopting
the appropriate, and necessary, cultural perspective. Handbook of
Research on Mergers and Acquisitions Edward Elgar Publishing For the last
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four decades, researchers in various disciplines have been trying to explain
the enduring paradox of the growing activity and volume of mergers and
acquisitions (M&A), versus the high failure rate of M&A. This book explores
how underlying concepts and methodologies contributes towards
understanding M&A and its performance. Impact Of Corporate Merger On
Financial Performance And Hrm Policies And Practices: A Study On Selected
Indian Companies Archers & Elevators Publishing House The SAGE Handbook of
Organizational Behavior Volume One: Micro Approaches SAGE This
milestone handbook brings together an impressive collection of
international contributions on micro research in organizational behavior.
Focusing on core micro organizational behaviour issues, chapters cover key
themes such as individual and group behaviour. The SAGE Handbook of
Organizational Behavior Volume One provides students and scholars with
an insightful and wide reaching survey of the current state of the ﬁeld and
is an indespensible road map to the subject area. The SAGE Handbook of
Organizational Behavior Volume Two edited by Stewart R Clegg and Cary L
Cooper draws together contributions from leading macro organizational
behaviour scholars. Socio-Cultural Integration in Mergers and Acquisitions
The Nordic Approach Springer Taking a fresh and much-needed perspective
on the management of international acquisitions, this book focuses on
socio-cultural integration, and in particular the importance of emotions and
values. The authors build on the human-centric and typically Nordic
approach to mergers and acquisitions by presenting rich empirical cases of
cross-border acquisitions conducted by leading Nordic multinationals. This
book goes beyond merely stating that successful human integration leads
to sociocultural convergence and presents how this can actually be
accomplished. The authors oﬀer theoretical approaches and practical
solutions which have the potential of improving employee motivation and
well-being, and in doing so, ultimately enhancing the chances of successful
acquisition outcomes. Providing concrete examples of successful practices
for managing socio-cultural integration and facilitating employee
commitment, this book will appeal to both scholarly and practitioner
audiences. Mergers and Acquisitions in Practice Taylor & Francis The growth
in mergers and acquisitions (M&A) activity around the world masks a high
rate of failure. M&A can provide companies with many beneﬁts, but in the
optimism and excitement of the deal many of the challenges are often
overlooked. This comprehensive collection, bringing together an
international team of contributors, moves beyond the theory to focus on
the practical elements of mergers and acquisitions. This hands-on, step-bystep volume provides strategies, frameworks, guidelines, and ample
examples for managing and optimizing M&A performance, including: ways
to analyze diﬀerent types of synergy; understanding and analyzing cultural
diﬀerence along corporate and national cultural dimensions, using
measurement tools; using negotiation, due diligence, and planning to
analyze the above factors; making use of this data during negotiation,
screening, planning, agreement, and when deciding on post-merger
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integration approaches. Students, researchers, and managers will ﬁnd this
text a vital resource when it comes to understanding this key facet of the
international business world. Mergers, Acquisitions, and Other
Restructuring Activities An Integrated Approach to Process, Tools, Cases,
and Solutions Academic Press Two strengths distinguish this textbook from
others. One is its presentation of subjects in the contexts wherein they
occur. The other is its use of current events. Other improvements have
shortened and simpliﬁed chapters, increased the numbers and types of
pedagogical supplements, and expanded the international appeal of
examples. ICIE 2015 3rd International Conference on Innovation and
Entrepreneurship ICIE 2015 Academic Conferences Limited These proceedings
represent the work of researchers participating in the 3rd International
Conference on Innovation and Entrepreneurship - ICIE 2015, which is being
co-hosted by The University of KwaZulu Natal, Durban and the Ethekwini
Municipality, Durban, South Africa on the 19-20 March 2015. The ICIE
Conference constitutes a valuable platform for individuals to present their
research ﬁndings, display their work in progress and discuss conceptual
advances in many diﬀerent branches of innovation and entrepreneurship in
business and management. At the same time, it provides an important
opportunity for researchers and managers to come together with peers,
share knowledge and exchange ideas. ICIE builds on the now well
established European Conference on Innovation and Entrepreneurship, and
allows universities outside the European Boundaries the opportunity to
host an academic conference on these important topics. In addition to the
presentations of research the conference will feature a knowledge cafe, led
by Dr Shawren Singh looking at this topic How can academics focus
research eﬀorts to better serve the business and public sector
communities?. The second day will open with a panel discussion looking at
Smart cities: Opportunities for Entrepreneurship and Economic growth.
Following an initial submission of 85 abstracts that have undergone a
double blind peer review process, 26 research papers, 3 PhD research
papers, 2 work-in-progress papers are published in these Conference
Proceedings, representing research results from the Czech Republic,
Denmark, Italy, Kazakhstan, Kenya, Lithuania, Nigeria, Poland, Saudi
Arabia, South Africa, Sweden, The Netherlands, UK, USA and Zambia.
Cross-Border Mergers and Acquisitions UK Dimensions Routledge Crossborder mergers and acquisitions (CBM&As) activity has become an
important vehicle for ﬁrms’ internationalization and corporate
restructuring over the past three decades. Despite the huge volume of
global CBM&A activity, however, there are few books which carefully
explore the strategies, motives, and consequences of global mergers and
acquisitions. This book discusses and synthesizes the theoretical literature
on the motivation and performance of international merger activities.
Focusing on the UK as a top acquiring country in the European Union, the
authors explore the recent trends in cross-border mergers and
acquisitions, motives for cross-border mergers and acquisitions, the
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mergers integration process, home and host countries’ macroeconomic
consequences on mergers and acquisitions, and shareholder’s wealth
eﬀects on CBM&A. This book explores and sheds much-needed light on the
UK CBM&A market, what drives it, and what lessons can be learned for
other regions around the globe. Mergers, Acquisitions, and Buyouts, March
2016: Five-Volume Print Set Wolters Kluwer When structuring mergers and
acquisitions, there's only one way to be sure that you've thought of all the
tax and legal consequences: rely on Martin D. Ginsburg, Jack S. Levin and
Donald E. Rocap as you plan, develop, and execute your Mand&A strategy.
In this ﬁve-volume print set, these expert practitioners oﬀer you: Solutions
to real-life Mand&A problems as they arise in negotiations Step-by-step
analysis of typical and non-typical mergers transactional permutations
Checklists, ﬂow charts, and other at-a-glance mergers practice materials
Whether you represent the buyer, the seller, or another interested party,
you can go straight to a model Mand&A agreement that gives you: A
complete document structured to embody your client's Mand&A interests
Clauses addressing a wide variety of speciﬁc mergers situations Speciﬁc
language for even the smallest mergers and acquisitions variations you're
likely to encounter Includes CD-ROM containing Mergers, Acquisitions, and
Buyouts: Sample Acquisition Agreements Mergers, Acquisitions, and
Buyouts is recently updated with: New step-by-step methods for
structuring transactions, with tax, SEC, corporate, HSR, accounting and
other mergers considerations New table summarizing and contrasting
terms of pro-buyer, pro-seller, and neutral stock and& asset purchase
agreements New mergers legislation, Mand&A regulations, rulings, and
court decisions impacting Mand&A transactions Merger and Acquisition
Strategies How to Create Value Edward Elgar Publishing The decision to carry
out a merger or acquisition is certainly a risky one, not least because of
the number of variables inﬂuencing the ﬁnal outcome. It is also a decision
frequently based on the wrong objectives and an incorrect evaluation
process. With this in mind, this important new book oﬀers solutions for
reducing the high percentage of mergers and acquisitions (M&As) that fail.
It adopts a normative approach, using theoretical analysis to show what
managers could and should do to increase shareholders’ value through
successful M&A strategies. It also explores the conditions that are suitable
for favouring a certain type of M&A (horizontal, vertical or diversiﬁed) over
the others. In conclusion, the book presents case studies of successful
M&A strategies providing a link between theory and practice. The
Handbook of Mergers and Acquisitions OUP Oxford With its inception at the
end of the nineteenth century as a means of consolidation and
reorganization, mergers and acquisitions (M&A) have since become quasiinstitutionalized as one of the primary strategic options for organizations,
as they seek to secure their position in an ever more competitive and
globalizing market place. Despite the optimism surrounding M&A as
strategic moves, research on post-merger company performance suggests
that most ﬁrms engaging in M&A activity do not achieve the sought-after
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performance targets, either immediately or in the years following the deal.
What is it that drives M&A activity when research results do not support
the performance expectations of these undertakings? Alternatively, have
M&A scholars got it all wrong in the way that M&A performance is
measured? Is the topic too complex, enduring, and multifaceted to study?
The Handbook argues that the ﬁeld of M&A is in need of a re-rooting: past
research needs to be critically reviewed, and fundamental assumptions
revisited. A key issue preventing eﬀorts in the practice and study of M&A
from achieving dynamic syntheses has been the disciplinary gulf
separating strategy, ﬁnance, and human relations schools. The Handbook
aims to bridge the hitherto separate disciplines engaged in the study and
practice of M&A to provide more meaningful results. Toward this end, the
Handbook brings together a set of prominent and emerging scholars and
practitioners engaged in the study of M&A to provide thought-provoking,
state of the art overviews of M&A through four speciﬁc 'lenses' - strategic,
ﬁnancial, socio-cultural, and sectorial approaches. By summarizing key
ﬁndings in current research and exploring ways in which the diﬀering
approaches could and should be 'synthesized', it aims to highlight the key
issues facing M&A practitioners and academics at the dawn of the third
millennium. Acquisitions and Corporate Strategy Alliances, Performance,
and Divestment Routledge Corporate restructuring (acquisitions, alliances
and divestment) is a visible form of corporate strategy. For example, ﬁrm
investments in buying and selling assets exceed the gross domestic
product of the majority of nations. Most research in this area examines
acquisitions, but informing practice is limited by examining acquisitions in
isolation or using a narrow focus. For example, a lingering problem is that
average acquisition performance is consistently around zero, suggesting a
need to identify practically relevant relationships. In addressing this need,
research on three fundamental questions is covered: 1) How do
acquisitions relate to other corporate strategy options?; 2) What helps to
predict acquisition performance?; and 3) What are persistent acquisition
research issues? The ﬁrst question is intended to overcome a research
limitation that acquisitions are often examined independent of other
corporate strategies, including internal development, alliances, and
divestment. The second question addresses novel relationships associated
with the primary focus of acquisition research in examining what drives
acquisition performance. The third question reﬂects on the underlying
complexity of the phenomenon that makes it a challenge to identify what
drives acquisition performance. Overall, the intent of presenting ideas on
these fundamental questions is to illustrate promising areas for future
research. This book presents the latest state of knowledge on the topic and
will be of interest to researchers, academics, and advanced students in the
ﬁelds of strategic management, international business, and organizational
studies. A Comprehensive Guide to Mergers & Acquisitions Managing the
Critical Success Factors Across Every Stage of the M&A Process Pearson
Education Leverage today's most complete and practical framework for
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driving superior business value from mergers and acquisitions -- both
domestic and international. A Comprehensive Guide to Mergers and
Acquisitions Management focuses on critical success factors across every
stage of the process, including planning, screening, negotiation, due
diligence, transition management structures, post-merger integration,
leadership and trust, cultural integration, HR practices, control,
monitoring, and more. Authored by Yaakov Weber, an international expert
in M&A management, strategic alliances, and strategic management, this
book's uniquely interdisciplinary approach fully addresses both operational
and cultural requirements, supporting participants in every role. Replete
with recent examples and cases, it pays special attention to crucial
strategic and behavioral linkages between pre- and post-merger stages,
explaining why they are so important and how they can be managed to
create maximum value. Throughout, Weber provides practical tools, tables,
and ﬁgures that can help M&A implementers ensure best performance and
achieve success where others have failed. As just one example, he provides
proven instruments for analyzing cultural diﬀerences and the potential for
synergy, and translating that potential into reality. For multiple audiences,
including board members and top executives who must evaluate the
strategic and ﬁnancial issues associated with M&A; investment bankers,
VCs, and other investors who must screen and select acquisitions;
managers who must execute business combinations; consultants in
strategy, HR, culture, and other areas; and faculty and students in
executive education, MBA, and BA-level business programs. The impact of
cultural diﬀerences on cross-border mergers at the example of
DaimlerChrysler diplom.de Inhaltsangabe:Abstract: In the last decade many
companies on a global basis are going international in order to become
global players. The opening of global markets (e.g. the establishment of
the Single European Market and the ratiﬁcation of the Maastricht Treaty in
1992) was a key driver for international mergers and acquisitions.
Companies form international mergers and acquisitions to achieve the
competitive position of global advantage and local responsiveness as well
as to grow rapidly. Mergers create synergies for all involved companies as
various tangible and intangible assets will be combined whose value is
greater than the sum of their individual worth. Additional factors of
production oﬀering competitive advantage can be found. Employees play
an essential role for the success of merging companies, therefore it is
crucial already to deal with cultural aspects as a component of the due
diligence process. This creates an understanding of diﬀerent national and
organizational cultures for all involved cross-border merging companies.
The national culture is an integral part of the overall corporate culture of
the ﬁrm, which is applicable for all merging partners. The merger of
DaimlerChrysler in 1998 which created one of the biggest car companies is
used as an example in this study to underline cultural implications within
the merging process of global players. Cultural diﬃculties occurred
between the more easy-going and more ﬂexible style of Chrysler and the
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well structured and bureaucratic style of Daimler-Benz. This was the basis
of diﬀerent working styles, decision making and communication processes
within the company. This incompatibility of the two diﬀerent cultural
aspects was realized too late and became very diﬃcult to be overcome.
That is why at the end it was no merger of equals but one company
dominating over the other. The complexity of the DaimlerChrysler merger
shows the diﬀerent aspects of cultural diﬀerence awareness. The reader of
this study will get a deeper insight into the issues of culture and its
importance to be considered in cross-border merger processes. In this
context further diﬀerent national culture models will be analysed as well as
the cultural implementation into organisations in general. Furthermore
after presenting the merger process of DaimlerChrysler and its reasons,
failures in management and cultural implementation by both companies
will be discovered which caused the cultural [...] Investment Banking
Valuation, Leveraged Buyouts, and Mergers and Acquisitions John Wiley &
Sons Investment Banking, UNIVERSITY EDITION is a highlyaccessible and
authoritative book written by investment bankersthat explains how to
perform the valuation work at the core of theﬁnancial world. This body of
work builds on Rosenbaum andPearl’s combined 30+ years of experience
on a multitude oftransactions, as well as input received from numerous
investmentbankers, investment professionals at private equity ﬁrms and
hedgefunds, attorneys, corporate executives, peer authors, anduniversity
professors. This book ﬁlls a noticeable gap in contemporary
ﬁnanceliterature, which tends to focus on theory rather than
practicalapplication. It focuses on the primary valuation
methodologiescurrently used on Wall Street—comparable companies,
precedenttransactions, DCF, and LBO analysis—as well as M&Aanalysis.
The ability to perform these methodologies is especiallycritical for those
students aspiring to gain full-time positions atinvestment banks, private
equity ﬁrms, or hedge funds. This is thebook Rosenbaum and Pearl wish
had existed when we were trying tobreak into Wall Street. Written to
reﬂect today’s dynamic market conditions,Investment Banking,
UNIVERSITY EDITIONskillfully: Introduces students to the primary valuation
methodologiescurrently used on Wall Street Uses a step-by-step how-to
approach for each methodology andbuilds a chronological knowledge base
Deﬁnes key terms, ﬁnancial concepts, and processesthroughout Provides a
comprehensive overview of the fundamentals of LBOsand an organized
M&A sale process Presents new coverage of M&A buy-side
analyticaltools—which includes both qualitative aspects, such as
buyermotivations and strategies, along with technical ﬁnancial
andvaluation assessment tools Includes a comprehensive merger
consequences analysis,including accretion/(dilution) and balance sheet
eﬀects Contains challenging end-of-chapter questions to reinforceconcepts
covered A perfect guide for those seeking to learn the fundamentals
ofvaluation, M&A , and corporate ﬁnance used in investmentbanking and
professional investing, this UNIVERSITYEDITION—which includes an
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instructor’scompanion site—is an essential asset. It provides studentswith
an invaluable education as well as a much-needed edge forgaining entry to
the ultra-competitive world of professionalﬁnance. International Review of
Industrial and Organizational Psychology 2005 John Wiley & Sons This is the
twentieth in the most prestigious series of annual volumes in the ﬁeld of
industrial and organizational psychology. The series provides authoritative
and integrative reviews of the key literature of industrial psychology and
organizational behaviour. The chapters are written by established experts
and topics are carefully chosen to reﬂect the major concerns in both the
research literature and in current practice. Continuing in the tradition of
the series as a whole, this twentieth volume provides scholarly, up-to-theminute reviews and updates of work in a number of well-established areas
such as: mergers and acquisitions, burnout and health, and personality in
industrial and organizational psychology. Emergent issues are also covered
in chapters on social identity, emotions in organizations, the contribution
of industrial and organizational psychology to ensuring safety in
commercial aircraft, and the analysis of justice in human resource
management decisions. Each chapter oﬀers a comprehensive and critical
survey of the chosen topic, and each is supported by a valuable
bibliography. For advanced students, academics and researchers, as well
as professional psychologists and managers, this remains the most
authoritative and current guide to new developments and established
knowledge in the ﬁeld of industrial and organizational psychology.
Contributors to Volume 20 Neal M. Ashkanasy, Australia Claire E. AshtonJames, Australia Shlomo Berliner, Israel Susan Cartwright, UK Jose M.
Cortina, USA Naomi Ellemers, The Netherlands Stephen W. Gilliland, USA
Don Harris, UK S. Alexander Haslam, UK Michael J. Ingerick, USA Samuel
Melamed, Israel Layne Paddock, USA Itzhak Shapira, Israel Arie Shirom,
Israel Lauren Thomas, UK Sharon Toker, Israel Economic Developments In
India : Monthly Update, Volume -41 Analysis, Reports, Policy Documents
Academic Foundation Mergers and Acquisitions The Human Factor ButterworthHeinemann Problems & Solutions in Advanced Accountancy Volume II, 7th
Edition Vikas Publishing House Any Book On Solved Problems Would Be
Welcome By The Students As They Dread The Unsolved Problems The Most.
Problems And Solutions In Advanced Accountancy-Vol. I And Ii Is The Result
Of Realization Of The Same Fact. However, This Book Will Serve Its Purpose
The Best If Before Referring To It The Students Have Attempted To Solve
The Questions On Their Own. The Routledge Companion to International
Human Resource Management Routledge International human resource
management (IHRM) is a key area of research in the sphere of international
business and management. Described as a ﬁeld in its infancy in the 1980s,
IHRM has quickly advanced through adolescence and into maturity. Today,
it is a vibrant and diverse discipline which boasts a large and active body
of researchers across the globe. This volume examines cutting-edge
themes, with the input of contributions from both established and
emerging scholars. The Routledge Companion to International Human
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Resource Management gives a state-of-the-art overview of the key themes,
topics and debates in the discipline, with valuable insights into directions
for future research. Drawing on a large and respected international
contributor base and with its focus on mature and emerging markets, this
book is an essential resource for researchers, students and IHRM
professionals alike. Readings and Cases in International Human Resource
Management Taylor & Francis The new edition of Readings and Cases in
International Human Resource Management examines the interactions
between people, cultures, and human resource systems in a wide variety of
regions throughout the world. Taking account of recent developments in
the international human resources management (IHRM) ﬁeld, the sixth
edition will enable students to meet the international challenges they will
face in the workforce, and sensitize them to the complexity of human
resource issues in the era of globalization. Features include: New readings
and case studies that account for recent changes in the ﬁeld, positioned
alongside "tried and true" material. An increased focus on cross-cultural
diversity and tools to bridge "social distance" between team members.
Supplemental material and teaching notes, available for download, to
enhance instructors’ abilities to use the readings and cases with their
students. With well-known contributors and ﬁeld experts, this is the ideal
accompaniment for any class in international human resource
management, organizational studies, or international business. Mergers
and Acquisitions An Empirical Study of Selected Indian Companies Archers &
Elevators Publishing House The Handbook of Mergers and Acquisitions Oxford
University Press The book bridges hitherto separate disciplines engaged in
research in mergers and acquisitions (M&A) to integrate strategic,
ﬁnancial, socio-cultural, and sectorial approaches to the ﬁeld. It examines
the management processes involved, as well as valuations and postacquisition performance, and considers international and sectorial
dimensions. Advances in Mergers and Acquisitions Emerald Group Publishing
The chapters published in this volume provide cutting edge ideas by
leading scholars, and help to inform mergers and acquisitions research
around the world. Synergy Value and Strategic Management Inside the
Black Box of Mergers and Acquisitions Springer This book addresses synergy
management, which poses an important challenge for ﬁrms, advisors and
practitioners involved in mergers and acquisitions (M&A). Synergy plays a
key role in M&A contexts, both in the decision-making process and,
subsequently, in the integration phase. However, despite the fact that
synergy value is commonly regarded as one of the key success factors in
M&A, research shows that ﬁrms generally fail to achieve the expected
synergy. The extant literature is characterized by a lack of comprehensive
models of synergy management: the assessment of synergy value remains
a “black box” for scholars and practitioners alike. The authors provide a
comprehensive framework for synergy management by integrating ﬁndings
from prior research and various disciplines. The framework highlights the
main dimensions of synergy management in mergers and acquisitions,
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common pitfalls, and new models and tools for avoiding them. As such, the
book enriches the M&A literature, oﬀers new insights for scholars, and
provides valuable guidelines for practitioners involved in synergy
management. Strategic Renewal Core Concepts, Antecedents, and Micro
Foundations Routledge Strategic Renewal is an original research anthology
oﬀering insight into a subject area which, although critical for the
sustained success of organizations, has received relatively little attention
as distinct from the more general phenomenon of strategic change. Firstly,
by providing a summary of the literature, this research anthology helps
graduate students and new researchers grasp the current state of aﬀairs in
the ﬁeld. Secondly, this research anthology will help update the knowledge
base of the existing researchers in the ﬁeld. By bringing together various
studies, the research anthology determines the core concepts of the ﬁeld
and elucidates the key gaps and future research areas. Through
contributions building on the knowledge bases of other disciplines, this
research anthology develops an interdisciplinary research agenda, giving
the reader an in-depth understanding of the mediating, moderating, and
antecedent variables concerning strategic renewal. Strategic Renewal aims
to provide a state-of-understanding to the subject, as well as a clear
picture of the cross-disciplinary landscape that informs the subject. Thus,
this research anthology is essential reading for managers, consultants, and
other practitioners, as well as students and scholars of business. Global
Business Strategies in Crisis Strategic Thinking and Development Springer
As the world is currently in the midst of ﬁnancial and economic crises, this
collection of expert contributions focuses on strategy formation and
implementation at various organizational levels to address the challenges
ahead. The latest economic turmoil and its ongoing impact on business
performance are compelling top managers to develop eﬀective business
strategies and redeﬁne the boundaries of their operational and strategic
activities. On one hand, tremendous challenges in the competitive business
environment have become a source of global threats for many small
entrepreneurs. On the other, investors faced with today’s volatile
economic conditions demand more gains on their capital investments to
counter-balance the growing risk of global threats. This book explores the
question as to whether it is possible to eﬃciently and eﬀectively address
these threats and obstacles. Are managers capable of planning and
implementing strategic actions? What should the major managerial
strategy be in order to overcome ﬂuctuations in a market-oriented society?
The strategies and practices recommended here are aimed to design
continuous development competencies and contribute to the stability,
recovery and sustainability of global business operations under volatile
economic conditions. This refreshingly novel book seeks to establish
managerial strategies and practices for eﬀectively responding to
challenges in the competitive business environment, as global volatility
and ﬂuctuations continue to worsen. EU Competition Law Volume II:
Mergers and Acquisitions Edward Elgar Publishing This book is a Claeys and
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Casteels title, now formally part of Edward Elgar Publishing. With extensive
updating in the decade since the publication of the second edition, and
written by the key Commission and European Court oﬃcials in this area, as
well as leading practitioners, the third edition of this unique title provides
meticulous and exhaustive coverage of EU Merger Law. The Process of
Post-Merger and Acquisition Integration: An Application of Archetype
Theory Lulu Press, Inc The vast scale of mergers and acquisitions in recent
years, in particular those of a European cross-border nature, is evidence of
their increasing centrality to business strategy. However despite their
popularity, several studies suggest that a high percentage of M&A fail to
realise anticipated value. The process of post-M&A integration is
considered a key component of M&A performance. Several theories have
been advanced to assess M&A success or failure, yet no theory has been
able to explain the complexities of M&A single-handedly. The author
applies archetype theory as a guide to the development of a new
multidisciplinary framework suitable for the study of post-M&A integration.
With its complementary notions, archetype theory provides the basis upon
which existing schools are brought together within a comprehensive
framework. More importantly, it draws attention to signiﬁcant aspects of
integration which are missing from other theories and oﬀers a new
vocabulary with which to study these. Successful Management of Mergers
& Acquisitions: Development of a Synergy Tracking Tool for the Post
Merger Integration Anchor Academic Publishing (aap_verlag) In Business
Development, Mergers & Acquisitions (M&A) have become an increasingly
attractive growth opportunity among companies over a long period of time.
Nowadays, there is hardly a day where current developments of ongoing
M&A transactions or speculations about presumed M&A deals cannot be
followed in the daily press.It is proved that a huge number of M&A did not
deliver on their promises. The majority of failed M&A are a result of
mismanagement during the Post Merger Integration (PMI) when processes
have to be adjusted, personnel need to be teamed up and corporate
cultures have to be reconciled.This study deals predominantly with aspects
of synergy management whereby the main focus is on synergy tracking as
a support function of the synergy management. An emphasis is on the
analysis of realization eﬀorts that need to be done by the management
during the PMI. To provide a solution and ease the aforementioned issues
of synergy realization, a synergy tracking tool, which serves as an eﬀective
support instrument during the PMI is developed. Mergers and Acquisitions
The Critical Role of Stakeholders Routledge A merger or an acquisition is
usually a challenging endeavor which aims to create value for the owner.
However, stakeholder theory shows how such a narrow and one-sided
focus is detrimental to value-creation in general -not only for other
stakeholders within and outside the organization - but also for the owner.
This book shows how diﬀerent stakeholders, internal and external, may
play a critical role during a merger or an acquisition process. It builds on
empirical examples that illustrate how various stakeholders play active
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roles throughout the diﬀerent phases, and ultimately aﬀect the outcome
and the value formation process of the merger or the acquisition.
Advanced Information Systems Engineering 11th International Conference,
CAiSE'99, Heidelberg, Germany, June 14-18, 1999, Proceedings Springer This
book constitutes the refereed proceedings of the 11th International
Conference on Advanced Information Systems Engineering, CAiSE'99 held
in Heidelberg, Germany in June 1999. The 27 revised full papers presented
together with 12 short research papers and two invited contributions were
carefully selected from a total of 168 submissions. The papers are
organized in topical sections on components, information systems
management, method engineering, data warehouses, process modeling,
CORBA and distributed information systems, workﬂow systems,
heterogeneous databases, and information systems dynamics.
Encyclopedia of Information Science and Technology, Third Edition IGI Global
"This 10-volume compilation of authoritative, research-based articles
contributed by thousands of researchers and experts from all over the
world emphasized modern issues and the presentation of potential
opportunities, prospective solutions, and future directions in the ﬁeld of
information science and technology"--Provided by publisher. Mergers,
Acquisitions, and Corporate Restructurings John Wiley & Sons The essential
M&A primer, updated with the latest research and statistics Mergers,
Acquisitions, and Corporate Restructurings provides a comprehensive look
at the ﬁeld's growth and development, and places M&As in realistic context
amidst changing trends, legislation, and global perspectives. All-inclusive
coverage merges expert discussion with extensive graphs, research, and
case studies to show how M&As can be used successfully, how each form
works, and how they are governed by the laws of major countries.
Strategies and motives are carefully analyzed alongside legalities each
step of the way, and speciﬁc techniques are dissected to provide deep
insight into real-world operations. This new seventh edition has been
revised to improve clarity and approachability, and features the latest
research and data to provide the most accurate assessment of the current
M&A landscape. Ancillary materials include PowerPoint slides, a sample
syllabus, and a test bank to facilitate training and streamline
comprehension. As the global economy slows, merger and acquisition
activity is expected to increase. This book provides an M&A primer for
business executives and ﬁnancial managers seeking a deeper
understanding of how corporate restructuring can work for their
companies. Understand the many forms of M&As, and the laws that govern
them Learn the oﬀensive and defensive techniques used during hostile
acquisitions Delve into the strategies and motives that inspire M&As
Access the latest data, research, and case studies on private equity, ethics,
corporate governance, and more From large megadeals to various forms of
downsizing, a full range of restructuring practices are currently being used
to revitalize and supercharge companies around the world. Mergers,
Acquisitions, and Corporate Restructurings is an essential resource for
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executives needing to quickly get up to date to plan their own company's
next moves. Value Creation in International Business Volume 1: An MNC
Perspective Springer This edited collection brings into focus the meanings,
interpretations and the process of value creation in international business.
Exploring value creation in the context of emerging and developed
economies, Volume 1 takes the perspective of multinational ﬁrms and
examines various modes of foreign market servicing varying from
exporting to joint venture, mergers and acquisition and strategic alliances.
Providing theoretical and practical insights, the authors open an
intellectual debate into what value is, and how it is created through the
internationalization activities of ﬁrms. Value Creation in International
Business is a pioneering two volume work intended to provoke theoretical
and empirical development in International Business research. Moreover, it
is intended as a bridge between concepts derived from general business
ﬁrm-level research agendas such as value creation and business model,
and internationalization approaches and activities of ﬁrms. International
Business Finance Routledge This textbook introduces students to the
fundamental workings of business and ﬁnance in the global economy. It
brings clarity and focus to the complexities of the ﬁeld and demonstrates
the key linkages between the foreign exchange markets and world money
markets. Core topics examined include: corporate aspects of international
ﬁnance, with special attention given to contractual and operational
hedging techniques the mechanics of the foreign exchange markets the
building blocks of international ﬁnance the optimal portfolio in an
international setting. Michael Connolly also provides up-to-date statistics
from across the globe, relevant international case studies, problem sets
and solutions and links to an online PowerPoint presentation. International
Business Finance is an engaging and stimulating text for students in
undergraduate and MBA courses in international ﬁnance and a key
resource for lecturers. SME Finance and the Economic Crisis The Case of
Greece Routledge This book analyses the ﬁnancing problems of Greek small
and medium-sized enterprises (SMEs), within a liberalized ﬁnancial system
and within an economic environment of ﬁscal and monetary constraints.
Using recent data covering a ten-year period, the main aim of the research
is to explain the interdependence between the situation of the banking
sector generally and that of small and medium enterprises. The author
argues that the reluctance of banks to lend to Greek companies because of
the strict ﬁnancing constraints, due to the national debt crisis, serves to
exacerbate the cycle of economic recession. This factor seriously
undermines the eﬀorts of Greek companies to develop growth
opportunities, and negatively aﬀects their competitiveness as well as their
ability to strengthen their market position. The author examines the supply
and demand aspect of the problem: there is lower demand for lending due
to the decline of demand for goods and services as well as a tightening of
banks’credit standards, whilst on the supply side, the deteriorating
ﬁnancial situation of banks and their willingness to avoid increasing risk
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are important contributing factors. Finally, the author presents the main
conclusions of the analyses carried out in the previous sections of the book
and discusses some relevant recommendations for future research.
Building on the extant literature, this book analyses the problem from the
point of view of both businesses and the banking sector. The study is
useful for scholars, businesses and policy decision makers who are
interested in the problem of small and medium-sized enterprises ﬁnancing.
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